Personal Tutor report

Confidentiality
It is to be expected that in the course of a good relationship with a Personal Tutor difficult issues will be explored and addressed. This inevitably raises important questions about the boundaries of this relationship and what, if anything, might be communicated to the core staff. 

Three points might be helpful. 

First, the report that is written by the Personal Tutor is confidential to the core staff and will be seen by nobody else. The Personal Tutor’s observations will help to contribute to the end of year report and to assist the core staff in testing out their observations and perceptions, but it will not be quoted directly and forms only one part of the evidence that goes to make up the end of year report. The Personal Tutor will discuss with the student the material of this report and the issues that are being raised with the core staff. However the actual report is not required to be shown to the student. 

Second, the report should not focus on the content of what has been discussed in the tutorials but on the way in which the student is dealing with those issues, learning and developing. It is important to respect the personal and privileged nature of the material that is being discussed while still being able to report on the way that these issues are being addressed. 

Third, if it becomes clear to the Personal Tutor that issues that have been raised in confidence are of wider significance the Personal Tutor should make every effort to help the student to deal with the matter appropriately. As a matter of last resort, the Personal Tutor may have to decide that such matters cannot remain confidential. 

A suggested proforma for the report follows.
Name of candidate: ………………………………………………..

In the light of your meetings with your candidate and in your discussion of their journal and self-assessment you will have valuable observations to give the core staff as they write an end of year report for the sponsoring church.  Please use the questions below to feed back to us how you see your candidate learning and growing.  

1. Do you see your candidate beginning to show growth of insight into the relation of the course and his/her life, faith and spirituality?  

2. Do you see your candidate showing growth of insight into the relation of the course to his/her theological and scriptural understandings? 

3. Do you see your candidate growing in ability to make connections with past learning, with other learning in the present, and with his/her likely ministerial context? 

4. Do you see your candidate growing in insight about working with others?  Do you see growth in awareness of others, their needs, strengths and weaknesses?  Does s/he show an ability to reflect on personal relationships, especially where there are difficulties and tensions? 

5. Does your candidate show growth in self-awareness and a growing capacity to reflect on his/her strengths and vulnerabilities?

6. Are there other comments you wish to make?

